Taft-Hartley Act- 1947
SEC. 101. The National Labor Relations Act is hereby amended to read as follows: . . . .
SEC. 3.
(a) The National Labor Relations Board (hereinafter called the 'Board') created by this
Act prior to its amendment by the Labor Management Relations Act 1947, is hereby
continued as an agency of the United States, except that the Board shall consist of five
instead of three members, appointed by the President by and with the advice and consent
of the Senate....
SEC. 7.
Employees shall have the right to self-organization, to form, join, or assist labor
organizations, to bargain collectively through representatives of their own choosing, and
to engage in other concerted activities for the purpose of collective bargaining or other
mutual aid or protection, and shall also have the right to refrain from any or all of such
activities except to the extent that such right may be affected by an agreement requiring
membership in a labor organization as a condition of employment as authorized in
section 8 (a) (3).
SEC. 8.
(a) It shall be an unfair labor practice for an employer—
(1) to interfere with, restrain, or coerce employees in the exercise of the rights guaranteed
in section 7;
(2) to dominate or interfere with the formation or administration of any labor
organization or contribute financial or other support to it: Provided, That subject to rules
and regulations made and published by the Board pursuant to section 6 an employer shall
not be prohibited from permitting employees to confer with him during working hours
without loss of time or pay;
(3) by discrimination in regard to hire or tenure of employment or any term or condition
of employment to encourage or discourage membership in any labor organization:
Provided, That nothing in this Act, or in any other statute of the United States, shall
preclude an employer from making an agreement with a labor organization . . . to require
as a condition of employment membership therein
(i) if such labor organization is the representative of the employees a provided in section
9 (a), in the appropriate collective bargaining unit covered by such agreement when
made; and
(ii) if, following the most recent election held as provided in section 9 (e) the Board shall
has certified that at least a majority of the employees eligible to vote in sued election
have voted to authorize such labor organization to make such an agreement: Provided
further, That no employer shall justify any discrimination against an employee for nonmembership in a labor organization (A) he has reasonable grounds for believing that such
membership was not available to the employee on the same terms and conditions
generally applicable to other members, or (B) if he has reasonable grounds for believing
that membership was denied or terminated for reasons other than the failure of the

employee to tender the periodic dues and the initiation fees uniformly required as a
condition of acquiring or retaining membership;
(4) to discharge or otherwise discriminate against an employee because he has filed
charges or given testimony under this Act;
(5) to refuse to bargain collectively with the representatives of his employees, subject to
the provisions of section 9 (a). It shall be an unfair labor practice for a labor
organization or its agents—
(1) to restrain or coerce (A) employees in the exercise of the rights guaranteed in section
7: Provided That this paragraph shall not impair the right of a labor organization to
prescribe its own rules with respect to the acquisition or retention of membership thereinor (B) an employer in the selection of his representatives for the purposes of collective
bargaining or the adjustment of grievances;
(2) to cause or attempt to cause an employer to discriminate against an employee in
violation of subsection (a) (3) or to discriminate against an employee with respect to
whom membership in such organization has been denied or terminated on some ground
other than his failure to tender the periodic dues and the initiation fees uniformly required
as a condition of acquiring or retaining membership;
(3) to refuse to bargain collectively with an employer, provided it is the representative of
his employees subject to the provision of section 9 (a);
(4) to engage in, or to induce or encourage the employees of any employer to engage in, a
strike or a concerted refusal in the course of their employment to use, manufacture,
process, transport, or otherwise handle or work on any goods, articles, materials, or
commodities or to perform any services, where an object thereof is: (A) forcing or
requiring any employer or self-employed person to join any labor or employer
organization or any employer or other person to cease using, selling, handling,
transporting, or otherwise dealing in the products of any other producer, processor, or
manufacturer, or to cease doing business with any other person; (B) forcing or requiring
any other employer to recognize or bargain with a labor organization as the representative
of his employees unless such labor organization has been certified as the representative of
such employees under the provisions of section 9; (C) forcing or requiring any employer
to recognize or bargain with a particular labor organization as the representative of his
employees if another labor organization has been certified as the representative of such
employees under the provisions of section 9; (D) forcing or requiring any employer to
assign particular work to employees in a particular labor organization or in a particular
trade, craft, or class rather than to employees in another labor organization or in another
trade, craft, or class, unless such employer is failing to conform to an order or
certification of the Board determining the bargaining representative for employees
performing such work: Provided, That nothing contained in this subsection (b) shall be
construed to make unlawful a refusal by any person to enter upon the premises of any
employer (other than his own employer), if the employees of such employer are engaged
in a strike ratified or approved by a representative of such employees whom such
employer is required to recognize under this Act;
(5) to require of employees covered by an agreement authorized under subsection (a) (3)
the payment, as a condition precedent to becoming a member of such organization, of a
fee in an amount which the Board finds excessive or discriminatory under all the
circumstances. In making such a finding, the Board shall consider, among other relevant
factors, the practices and customs of labor organizations in the particular industry, and

the wages currently paid to the employees affected; and
(6) to cause or attempt to cause an employer to pay or deliver or agree to pay or deliver
any money or other thing of value, in the nature of an exaction, for services which are not
performed or not to be performed.
(c) The expressing of any views, argument, or opinion, or the dissemination thereof,
whether in written, printed, graphic, or visual form, shall not constitute or be evidence of
an unfair labor practice under any of the provisions of this Act, if such expression
contains no threat of reprisal or force or promise of benefit.
(d) . . . That where there is in effect a collective-bargaining contract covering employees
in an industry affecting commerce, the duty to bargain collectively shall also mean that
no party to such contract shall terminate or modify such contract, unless the party
desiring such termination or modification—
(1) serves a written notice upon the other party to the contract of the proposed
termination or modification sixty days prior to the expiration date thereof, or in the event
such contract contains no expiration date, sixty days prior to the time it is proposed to
make such termination or modification;
(2) offers to meet and confer with the other party for the purpose of negotiating a new
contract or a contract containing the proposed modifications;
(3) notifies the Federal Mediation and Conciliation Service within thirty days after such
notice of the existence of a dispute, and simultaneously therewith notifies any State or
Territorial agency established to mediate and conciliate disputes within the State or
Territory where the dispute occurred, provided no agreement has been reached by that
time; and
(4) continues in full force and effect without resorting to strike or lockout, all the terms
and conditions of the existing contract for a period of sixty days after such notice is given
or until the expiration date of such contract, whichever occurs later: . . .
(h) No investigation shall be made by the Board of any question affecting commerce
concerning the representation of employees, raised by a labor organization under
subsection (c) of this section, no petition under section 9 (e) (1) shall be entertained, and
no complaint shall be issued pursuant to a charge made by a labor organization under
subsection (b) of section 10, unless there is on file with the Board an affidavit executed
contemporaneously or within the preceding twelvemonth period by each officer of such
labor organization and the officers of any national or international labor organization of
which it is an affiliate or constituent unit that he is not a member of the Communist Party
or affiliated with such |party, and that he does not believe in, and i is not a member of or
supports any organization that believes in or teaches, the overthrow of the United States
Government by force or by any illegal or unconstitutional methods. The provisions of
section 35 A of the Criminal Code shall be applicable in |respect to such affidavits....
SEC. 301.
(b) Any labor organization which represents employees in an in this industry affecting
commerce as defined in this Act and any employer whose activities affect |commerce as
defined in this Act shall be bound by the acts of its agents. Any such labor organization
may sue or be sued as an entity and in behalf of the employees whom it represents in the
courts of the United States. Any money judgment against a labor organization in a district

court of the United | States shall be enforceable only against the organization as an entity
and against its as sets, and shall not be enforceable against any individual member or his
assets....
SEC. 303.
(a) It shall be unlawful, for the purposes of this section only, in an in-, industry or activity
affecting commerce, for; any labor organization to engage in, or to e or encourage the
employees of any employer to engage in, a strike or a converted refusal in the course of
their employment to use, manufacture, process, transport, otherwise handle or work on
any goods, articles: materials, or commodities or to perform any services, where an object
thereof is
(l) forcing or requiring any employer or self-employed person to join any labor or
employer organization or any employer or other person to cease using selling, handling,
transporting, or otherwise dealing in the products of any other producer, processor or
manufacturer, or to cease doing business with any other person;
(2) forcing or requiring any other employer to recognize or bargain with a labor
organization as the representative of his employees unless such labor organization has
been certified as the representative of such employees under the provisions of section 9 of
the National Labor Relations Act;
(3) forcing or requiring any employer to recognize or bargain with a particular labor
organization as the representative of his employees if another labor organization has been
certified as the representative of such employees under the provisions of section 9 of the
National Labor Relations Act;
(4) forcing or requiring any employer to assign particular work to employees in a
particular labor organization or in a particular trade, craft or class rather than to
employees in another labor organization or in an other trade, craft, or class unless such
employer is failing to conform to an order of certification of the National Labor
Relations Board determining. We bargaining representative for employees performing
such work. Nothing contained in this subsection shall be construed to make unlawful a
refusal by any person to enter upon the premises of any employer (other than hit own
employer), if the employees of such employer are engaged in a strike ratified or approved
by a representative of such employees whom such employer is required to recognize
under the National Labor Relations Act. (b) Whoever shall be injured in his business or
property by reason of any violation of subsection (a) may sue therefore in any district
court of the United States subject to the limitations and provisions of section 301 hereof
without respect to the amount in controversy, or in any other court having jurisdiction of
the parties, and shall recover the damages by him sustained and the cost of the suit....
SEC. 304.
Section 313 of the Federal Corrupt Practices Act, 1925 (U. S. C., 1940 edition, title 2,
sec. 251; Supp. V, title 50, App., sec. 1509), as amended, is amended to read as follows:
"SEC. 313. It is unlawful for any national rank, or any corporation organized by authority
of any law of Congress, to make a contribution or expenditure in connection with any
election to any political office, or n connection with any primary election or political
convention or caucus held to select candidates for any political office, or for any
corporation whatever, or any labor organization to make a contribution or expenditure in
connection with any election at which Presidential and Vice Presidential electors or a

Senator or Representative in or a Delegate or Resident Commissioner to Congress are be
voted for, or in connection with any primary election or political convention or caucus
held to select candidates for any of foregoing offices, or for any candidate, political
committee, or other person to accept or receive any contribution prohibited by this
section."
SEC. 305.
It shall be unlawful for any individual employed by the United States or any agency
thereof including wholly owned Government corporations to participate in any strike.
Any individual employed by the United States or by any such agency who strikes shall be
discharged immediately from employment, and shall forfeit his civil service status, if any,
and shall not be eligible for re-employment for three years by the United States or any
such agency....
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